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Abstract 

Online higher education in Pakistan is crucial for the country’s social and economic progress by 

developing skilled professionals and fostering research. This study investigates how institutional 

efficiency and online leadership practices influence student achievement in virtual university 

environments. Surveying 400 students from public and private institutions, the research 

highlights that universities with clear missions, strategic planning, and effective resource use see 

better academic performance, student satisfaction, and graduation rates. Transformational 

leadership, faculty autonomy, and student support systems virtual academic advising are key 

drivers of success. Findings emphasize the need for higher education institutions to enhance their 

online leadership strategies and institutional capabilities to ensure improved student outcomes in 

the digital era.  
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Introduction 

Pakistan’s online higher education system also has socio-economic responsibilities to act within 

the advanced framework of country’s development. Its roles include the task of providing trained 

personnel to the market, encouraging research and development activities and enhancing the 

intellectual capital of society. Nonetheless, the sector has its challenges, which are low funding, 

resource poor, and the poor-quality assurance standards Akhtar et al., 2019; Khalid & Khan, 

2016). It is noted that during the past decades, Pakistan has experienced an enhanced 

development of the HEIs, including both public and private sectors. Effective online leadership 

is vital for fostering a digitally inclusive academic environment that ensures engagement, 

collaboration, and academic success (Mishra, 2020). Leaders must adapt to online modalities by 

prioritizing strategic digital governance, equity in virtual classrooms, and robust student services 

tailored for remote learner. This expansion has been informed by increasing concern for 

education particularly by those seeking for university education and the role of education in 

contributing to economic development (Hayat et al., 2020). However, the general quality of 

education delivered by these colleges and universities is still an issue because many of them do 

not meet international education quality (Iqbal, 2022). 

 Institutional leaders have other vital responsibilities concerning the development of a diverse 

campus community. Leading change means implementing effort that emphasizes variety, 

acknowledging multiple viewpoints, and inclusiveness of learners; this works to ensure that 

learners within the college feel appreciated, and they respect fellow learners as well as embrace 

their differences (Hurtado et al., 2012). The kind of culture created helps the students they feel 

part of the community, they also get to learn from students from other cultures, and this prepares 

them to face the world in the future that is adorned with cultural diversity (Tienda, 2013). The 

critical thing that any wholesome institutional leadership understands in this process is the fact 

that students require both co-curricular activities, student organizations, and support services 
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outside the classroom so as to get balanced education (Kuh et al., 2005). These opportunities 

enable students to gain acquaintance with certain specialties, leadership skills, social contacts 

development, personal growth activities that are effective for the general well-being and 

successful future of the students (Tienda, 2013). It is also important that effective leaders can 

make decisions. serve revolution goals. The decision-making is important where there is wise 

decision-making in terms of the vision of the organization. to a good leadership plan. An excellent 

knowledge of the effects of policies and practices the overall effect in an organization is also 

another factor in the effectiveness of a leadership strategy (Sufiyanti et al., 2022). 

This research therefore seeks to fill these gaps through a systematic review of the institutional 

and leadership factors that may improve student achievements at the university level. 

Objectives of the Study  

1. To assess the influence of online leadership styles on student participation and satisfaction 

in virtual learning environments. 

2. To analyze the effectiveness of online academic support systems in promoting student 

success in higher education. 

 

Literature Review 

 

Institutional Leadership 
 

Leadership in institutions plays a crucial role in the development of conditions that 

improve the situation with students in the course of their education at the university level. 

Effective leadership determines the organizational culture, the hierarchy of values and 

organizational goals and strategies within an institution (Tight, 2019). Now emphasizes the role 
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of online leadership in building a collaborative and inclusive digital learning culture, using tools 

like LMS, virtual meetings, and digital resource allocation. Another crucial function of 

institutional leaders is to ensure that culture responds to learners’ needs and ensures that the 

learner is directly served or supported in the learning process (Bendermacher et al., 2017). The 

position of those in charge is reorganized and leadership becomes one of the most important 

parameters of the efficacy of general administrative behavior. Outstanding leadership entails a 

delicate combination of financial management and investment in strategic spheres of institutional 

development. The emerging trends in technology in education in the 21 st century are also a 

challenge that leaders in an institution have to deal with. The use of digital tools, online learning 

environments and data-driven decision making has led to a massive shift in how universities 

conduct their processes.  

Leaders must be technologically literate and be able to use these tools to improve their 

teaching, research and administration, and activities. Institutional leadership also entails fostering 

a diverse Institution where all people are accepted, respected and valued due to their differences 

(Schreiber & Yu, 2020). With the help of the main leadership approaches such as respect, equity, 

and inclusion, the leaders can ensure that students who expect more from their education and 

peers around them can get the best outcome, thus contributing to the generation of a vibrant 

learning community (Tight, 2019). 

Leadership Effectiveness 
 

Leadership is a significant determinant in improving on students’ results at a university 

level. Focus on online-specific traits such as e-communication, adaptability in virtual 

environments, and decision-making in remote academic structures. The major characteristics of 

an effective leader include a clear vision and, consistent and effective communication skills as 

well as staff motivation hence fostering student success (Bendermacher et al., 2017). A good 
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leadership appreciates the setting of goals and objectives, measurement and accountability of the 

activities that help the faculty as well as the staff to put down strategies that enhance students 

learning and development (Tight, 2019). 

Talented and experienced professional faculty and staff are keys to a great institution, and this is 

why successful senior executives always seek to hire and retain quality human capital within their 

institutions (Tight, 2019). They build bridges for progressive staff development, support 

profession development and provide avenues for career progression and rewards. Cultivating and 

engaging human resource enables leaders to monitor and provide commitment for the 

institution’s quality education delivery services and student support experiences (Schreiber & 

Yu, 2020).  This study intends to outline the important roles that leaders play in promoting an 

inclusive, innovative, and learning culture by examining the many facets of their leadership. The 

study aims to uncover the subtle tactics and methods used by successful school leaders, from 

visionary leadership that establishes a strategic direction to the practical application of policies. 

Some of the experiences of effective university when it comes to matters of leadership have been 

reorganized in the sense that, they could be adopted and replicated by other work units to achieve 

the quality of graduate, teachers, the process of learning and the management of the university 

that are in cognizance of the actual needs of the world.  

Students' Outcomes 

Educational institutions play an essential role in achieving students' learning success. 

Implementing education aims to help students develop their potential (Widiana, 2022) 

Institutional leadership and leadership effectiveness exist for the purpose of promoting 

improvement in the students’ experiences and the experiences of the school which mean the 

overall achievement of students, their personal development and general prepare for the job 

market (Tight, 2019). Now covers online student success indicators such as retention in virtual 
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courses, satisfaction with remote advising, and access to digital resources. Academies, in high 

learning institutions, have been given the mandate and authority of even providing opportunities 

to the students with the aim of improving on their teaching and leadership abilities. At times 

students are given opportunities to even deliver lectures, in the absence of professors, who are 

pursuing master’s or, doctoral programs. In this sense therefore, students can learn their skills 

based on teaching, leadership, monitoring and supervision through the conventional means of 

communication or through the distance-learning resources such as webinars. Making use of 

graduation rates, retention rates, and overall student performance, academic effectiveness reflects 

the potentials of the institution for delivering quality education (Bendermacher et al., 2017). 

Nevertheless, the use of cookies affects more than students’ performance: As much as 

academic performance, self-development competence including skills in problem solving, 

reasoning as well as emotional intelligence, communication and interpersonal skills that help a 

student to be well equipped to face the future challenges in their own lives and in the workplace 

are just as relevant (Schreiber & Yu, 2020). 

Research Design 

This study used a quantitative research approach to examine how leadership and institutional 

effectiveness impact student outcomes in online higher education. A descriptive cross-sectional 

design was employed. The population included undergraduate students enrolled in online 

programs at public and private universities in Lahore. A sample of 490 students, aged 20–26, 

from universities such as the University of Punjab, University of Lahore, UMT, and University 

of Education was selected using convenience sampling due to time and resource constraints. Data 

was collected using a self-developed questionnaire with 40 items on a 5-point Likert scale, 

adapted from previously validated tools. The questionnaire was distributed online through 

university platforms. 
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Pilot testing was done to refine the tool. Content validity was checked by experts, and reliability 

was ensured using Cronbach’s Alpha. Data was analyzed using SPSS, with both descriptive and 

inferential statistics used to assess the relationship between leadership, institutional effectiveness, 

and student outcomes in online settings. 

Findings  

The linear regression analysis shows a moderately positive relationship (R = 0.418) between 

leadership and institutional effectiveness and student outcomes in online higher education. 

The R Square (0.174) indicates that 17.4% of the variation in student outcomes is explained by 

these factors. The Adjusted R Square (0.172) confirms the model’s consistency, while the 

Standard Error (11.14) reflects the average prediction error. Overall, the model suggests that 

effective leadership and strong institutional policies positively influence student performance, 

though other factors may also contribute. 

Linear Regression analysis 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 0.418a 0.174 0.172 11.14112 

 

Large projects were cited in total by 40.8% of the respondents affirmed that they are comfortable 

while handling them with 24.0% strongly agreeing. These statistics, with a mean of 2.20 and an 

SD of .916 clearly show that many leaders are confident with managing large projects while there 

are as many that are neutral or undecided. The fact in relation to larger tasks and projects creating 
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good organization which in turn enhances the level of student satisfaction because it is evidenced 

that leaders display efficient control over numerous and large processes (Bass & Avolio, 1993). 

Majority of respondents (46.5%) felt that they provide understanding of common goals to 

their teams and 28.3% of respondents strongly agreed. With a mean score of 2.04 and standard 

deviation of .871 shows that organization leadership has good performance of this item. About 

this, this paper has pointed out that when university leaders ensure that everyone in the 

organization or team work toward a common goal, there will be a healthy synergy when it comes 

to efforts towards enhancing student satisfaction since everyone will have the responsibility and 

ownership of the task.

Discussion and Recommendations  

 

Organizational leadership in universities—comprising roles such as the president, provost, and 

deans—is crucial in fostering both the general vision and specific direction of an institution aimed 

at enhancing student outcomes. Shared online governance models, frequent digital 

communication, and timely student support services like remote tutoring and advising contribute 

to a more resilient and effective online learning community. Administrators who develop non-

discriminatory and proactive policies are seen as key motivators of academic change and student 

success. In distributed or shared leadership models, leadership is exercised at multiple levels, 

making it essential for faculty, staff, and students to be involved in the decision-making 

processes. This approach encourages a culture of collective responsibility in delivering quality 

education. 

From my experience, I have observed that students’ academic performance is significantly 

influenced by leadership practices and institutional policies. These factors shape how curriculum 
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is delivered, the availability and quality of teaching and learning resources, and classroom 

practices. Coordinated academic support services—such as tutoring programs, writing centers, 

and academic advising—help students’ complete tasks, address challenges, and improve their 

academic efficiency. Effective leadership creates an environment that supports student success, 

while integrated academic support services contribute to a holistic learning experience. Although 

earlier research emphasized hierarchical leadership in education, recent trends favor collaborative 

models that promote shared governance and inclusivity, resulting in a more engaged and 

empowered academic community. 

Recommendations 

 Training in conflict resolution together with stress management and emotional regulation 

tactics should be offered because a sizable proportion (32.5%) of respondents expressed 

doubt about their stress-related professional responses.  

 Academic support at universities should be assessed for expansion to boost satisfaction 

because 57.3% of students registered dissatisfaction with available tutoring, mentoring 

and counseling services. A system of continuous feedback assessment needs to be 

established to measure satisfaction while enabling quick changes. 

 Academic programs require thorough review together with industry expert and alumni 

participation to address the unpreparedness experienced by 58% of students. Academic 

institutions should implement active learning components with contemporary content that 

complies with current work-related needs.  

 Provide staff with e-learning modules on virtual conflict resolution and digital 

professionalism. 
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 The excessive problems students experience in resource accessibility demand universities 

to build better digital platforms and expand their library services and establish enhanced 

resource training to boost student academic tool utilization.  

 The dissatisfaction with experiential learning demands institutions to create more 

academic and research partnerships while establishing clearly defined internship 

programs and leadership programs for securing internships. 

 Data shows that leadership methods which empower staff will lead to better 

organizational outcomes (SO) because of a moderate yet statistically valid relationship (r 

= 0.418) between empowering leadership practices (EL) and staff outcomes (SO). 

Organizations must make delegation and employee trust-building together with autonomy 

a core target of their leadership development initiatives.  

 Other factors such as work environment and employee compensation and recognition also 

need to be investigated because the important correlation between empowering leadership 

and staff outcomes remains moderately strong. This requires a comprehensive approach 

to employee development and performance enhancement. 
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